SENIOR DIRECTOR +=OFFICE OF EQUITY, INCLUSION AND PARTNERSHIPS

BASIC FUNCTION

Under administrative direction, participate in leading the development, implementation and monitoring of the
'LV W UEduly favid Partnership programs and initiatives; promote diversity, inclusion and equity as a
fundamental component of business and academic excellence; oversee day-to-day operations and staff
supporting programs to prepare students for a multifaceted world, requiring an education that mirrors the
history, cultures, beliefs, and views of the global society in which we live, as well as knowledge of an inclusive,
welcoming community derived from direct experiences and celebrations.

REPRESENTATIVE DUTIES

The classification specification does not describe all duties performed by all incumbents within the class. This suwitesrgxamples of
typical tasks prformed in this classification.

X Oversee day-to-day operations and staff supporting the development, implementation, communication and
monitoring of WKH 'L Va&guixy, Rifilfidtive action and partnership programs, ensuring compliance with
District policies and state and federal laws and guidelines; advise District administration, stakeholders and
staff regarding status, development and implementation of District diversity and partnership plans and
programs. 3(°

=

x Develop and oversee development and implementation of district policies to ensure inclusion of diversity,
equity and cultural responsiveness in employment, student and district services delivery; advise on the
strategic impacts resulting from implementation. 3 (~

x Participate in the development of partnerships with District stakeholders; lead and participate on a variety of
task forces, committees, advocacy groups, alliances and related activities to advance understanding and
opportunities for historically underrepresented students in the PPS community. 3 (~

X Oversee day-to-day operations and staff in the development and deployment of a variety of comprehensive
metrics reporting systems to effectively monitor, analyze and benchmark institutional diversity and equity-
focused indicators; oversee staff in the conduct and reporting of a variety of research projects to evaluate
existing programs, assess proposed new programs, initiatives, policies and/or procedures. 3(~

x Participate in the development and management of department budgets, contracts and expenditures;
manage and oversee research, sources and grant applications and external funding opportunities which
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potentials. 3(~

x Demonstrate a commitment to the Portland Public Schools Equity Initiative by developing a thorough
knowledge and application of the district Racial Educational Equity Policy, Equity in Public Purchasing and




Supervise and direct the work of others.

Prepare and present complex information in written and oral reports, and represent the district in a variety of
public settings.

Operate a variety of technologies and related software.

Education, Training and Experience :

A 0DV W lddg®¥ in Cultural Studies, Psychology, Sociology, Criminology, Education, Human Resources,
Public Administration or a related field and three (3) years of operational leadership experience managing,
developing, deploying and communicating programs, policies and staff within Affirmative Action, Equity,
Diversity and Inclusion programs. Experience working in a richly diverse K-12 school district or public agency is
highly desirable.

A Bachelor TV G H JriUdthe of the identified disciplines and five (5) years of the required experience will
substitutefor D ODVWHUYYVY GHJUHH




